Child Labor Laws

Minors, not enrolled in the K-12 public school system, are required to submit an
"Application for Waiver of the Florida Child Labor Law," form FCL_1002 and
supporting documentation to the Child Labor Office for approval to work during
school hours. Minors who fall under this category include minors enrolled in
home school, attending Adult-Ed or GED classes, private school, expelled
students and drop outs who have a financial, medical or other hardship.

Waiver Form FCL_1002 and other information about the child labor laws can be
accessed through the Dept. of Business and Professional Regulation Website at:
http://www.state.fl.us/dbpr/pro/childlabor/partialwaiver.shtml

Florida Statutes and Federal law govern a child’s ability to work during school hours. Chapter
450 F.S. which addresses this issue is printed below. Federal laws pertaining to child labor can
be found on the DBPR website.

Title XXXI Labor
Chapter 450 Minority Labor Groups
Part|l Child Labor

450.081 Hours of work in certain occupations.--

(1)(@) Minors 15 years of age or younger shall not be employed, permitted, or
suffered to work before 7 a.m. or after 7 p.m. when school is scheduled the
following day or for more than 15 hours in any one week. On any school day,
minors 15 years of age or younger who are not enrolled in a 'career education
program shall not be gainfully employed for more than 3 hours, unless there is no
session of school the following day.

(b) During holidays and summer vacations, minors 15 years of age or younger
shall not be employed, permitted, or suffered to work before 7 a.m. or after 9
p.m., for more than 8 hours in any one day, or for more than 40 hours in any one
week.

(2) Minors 16 and 17 years of age shall not be employed, permitted, or suffered
to work before 6:30 a.m. or after 11:00 p.m. or for more than 8 hours in any one
day when school is scheduled the following day. When school is in session,
minors 16 and 17 years of age shall not work more than 30 hours in any one
week. On any school day, minors 16 and 17 years of age who are not enrolled in
a 'career education program shall not be gainfully employed during school hours.

(3) Minors 17 years of age or younger shall not be employed, permitted, or
suffered to work in any gainful occupation for more than 6 consecutive days in
any one week.


http://www.state.fl.us/dbpr/pro/childlabor/partialwaiver.shtml

(4) Minors 17 years of age or younger shall not be employed, permitted, or
suffered to work for more than 4 hours continuously without an interval of at least
30 minutes for a meal period; and for the purposes of this law, no period of less
than 30 minutes shall be deemed to interrupt a continuous period of work.

(5) The provisions of subsections (1)-(4) shall not apply to:

(a) Minors 16 and 17 years of age who have graduated from high school or
received a high school equivalency diploma.

(b) Minors who are within the compulsory school attendance age limit who hold
a valid certificate of exemption issued by the school superintendent or his or her
designee pursuant to the provisions of s. 1003.21(3).

(c) Minors enrolled in a public educational institution who qualify on a hardship
basis such as economic necessity or family emergency. Such determination shall
be made by the school superintendent or his or her designee, and a waiver of
hours shall be issued to the minor and the employer. The form and contents
thereof shall be prescribed by the department.

(d) Children in domestic service in private homes, children employed by their
parents, or pages in the Florida Legislature.

(6) The presence of any minor in any place of employment during working hours
shall be prima facie evidence of his or her employment therein.

450.095 Waivers.-- In extenuating circumstances when it clearly appears to be
in the best interest of the child, the department may grant a waiver of the
restrictions imposed by the Child Labor Law on the employment of a child. Such
waivers shall be granted upon a case-by-case basis and shall be based upon
such factors as the department, by rule, establishes as determinative of whether
such waiver is in the best interest of a child.

1003.21 School attendance.—

(3) The district school superintendent may authorize certificates of
exemptions from school attendance requirements in certain situations.
Students within the compulsory attendance age limits who hold valid
certificates of exemption that have been issued by the superintendent
shall be exempt from attending school. A certificate of exemption shall
cease to be valid at the end of the school year in which it is issued.
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